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alled the "Borough", a

a Municipal Corporation of the Statz of Naw
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\CSOCTATION (P.B.A.), hereinafter called the

sents the complete and final understanding on
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The purpose of this Agreement shall be as set forth Vverein,
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ARTICLE I
el

ASSOCIATION RECOGNITION

3 )
A.  Tne 3orcugh nereby recognizes the Beachwood P.B.A.

Local #253, Beachwood Police Benevolent Association, as the sole

for all full-time police cfficers employed in the Police Department
'Eea:hwood Borough, including the Police Guard and CETA Police
oZficars, but excluding the Police Chief, Probaticnary Police
Jificers, all civilian dispatc hers, craft and clerical emnlovees
>f said rvepartmant, and all other Borough employees,

' 3. The title "policemen"” or "police officer" shall be

iefined to include the plural as well as the singular and to
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lain clothes.




ARTICLE II

" COLLECTIVE BARGAINING PROCEDURE

A. Collective bargaining with respect to rates of

»
pay, hours of work, or other conditions of ernlovmen* shall be

conductead by the duly authorized bargaining ajents of eaca of the

L

parties.
B. Collective bargaining meetings shall be held at

tines and places rutually convenient at the resgquest of ei:her

farty.
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ARTICLE III

3

. MANAGEMENT RIGHTS

Baa)’ - RN | - F e E -
A, £0€ 22I2Uin CI Ezachwood harety r2tixlins anl rasers.
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3
unto itself, without limitation, all powers, rights, authority, duties
) 5

and r=sponsibilities confarragd uzcn and ves

r

2l in 1% pricr o the
signing of this Agreement by the Laws and Constitution of the State

of New Jersey and of the United States,‘including, but without limiting
the’generality of the foregoing, the following ights:

1. The executive management :nd administrative

0

ontrol of the Borough government ard its provar+ties and facilities

fu
o}

d activities of its employees by utilizing cersonnel, me-hods and

2]

neans. of tHé most appropriate and efficient manner possible as may
from time to time be determined by the Boroug:.

The right of management to make such reasonable
rules and regulations as it may from time to time deem best for the

purposes of maintaining order, safety and/or the effective ozeration

-
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th=2 Department.

3. The Municipality reserves =-hae ight wizh regard
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to all other conditions of employment not reserved to maks such

chances as it deems desirable ard ra2cessary fcr the efficiancy and
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fective operatizna c:
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2 reserves unto itse £ all authcrity with
respect to management of the Depar=ment and th: direction cf the
working forces, including the right to hire, prcmote, demc:e, suspend

or discharge employvees for cause and to manage the Devartment facilities.



R R CTI A R DI AR e S e P TN e gTee e e e
P K S T T 5 < i < 2 2

;= : . . Gt TN e e e .
At B d Py W B RO - T NPy v v ey POP Y Sack m Py

S LW L TTEMTERT e T g e

MANAGEMENT RIGHTS, CONTINUED.

C. In the exercise of the foregoing powers, rights,

b

authority, duties or respcnsibilities 5f =-he Borouzh, tha ai~-%ionn

of policies, rules, regulations ané practices and the furtherance
thereof, and the us; of judcment and discrz+ion in connection
therewith, shall be limited only by the specific and express terms
of this Agreement and then only to the extent such specific and
express terms hereof are in conformance wi*h the Constitution and
Laws of New Jersey and of the United States.

‘ D. Nothing contained hérein shall be construed to deny
Or restrict the Borough of its rights, responsibilities and authority
under R.S. 40 and 40A, or any other national, state, countv, or

.

local laws or regulations.



ARTICLE IV

ASSOCIATION RIGHTS

<
IS

A. The EB2orough agrees to nmake available to tha

Association all public information in its possession for the

A
Association to represent its members in collec-ive necotiations
and grievance handling. At the discretion of the Borough,
documents that are provided will be at no expense to the P.B.A.
All requests shall be made through the Police Chief.

B. Whenever the Borough and the Association mutually
schedule a negotiating session, grievance meeting, or any other
conference or meeting whereby a representativa of the Association
or any empfbyee is required to participate, that recresentative or
erplcyee required to participate shall do so without loss of pay.

C. Upon prior notice to and authcrization of the Folice
Chief or his designated representative, the dzsignated Association
representatives shall be permitted as members of the grisvance
commlttee to conier with employses and the Bcrouih oo soaci
grievances in accordance with the grievance procedurs set forsh
herein during work heurs of emplcvees, withou=- the 1lzss c<¢Z payv,

providad the ccnduct of said business shall nct diminisrh the

effectiveness cf the Borough of Beachwood Pol.ce Derartmant oo
raguire the recall of off-Juty emplsvees. Su-n auth-rizacion shall
not be unreascnabply denied.

D. During negotiations, the Association representatives
so authorized by the Association, not to exceed two (2), shall be

excused from their normal duties fcr such periods of negotiations-

"as are reasonable and necessary. Such excused indiviiuals, however,



AASSOCTATICN RIGUTS, CCMNTINUED.
:

w31l be available for duty in the event negotiating sessions
during off-duty hovrs.
E. The Association shall have the use of the bulletin
board and mailboxes to contact members of the Association.
F. The Rorough agrees to grant the nscessary times off
without loss of pay to one (1) member of the Association as

delegate to attend the state and national convention of Police

Benevolent Associations as provided under N.J.S.A. 11:260-4.

G. If scheduled to work, the Borough agrees to grant
the necessary time off without loss of pay to one member of thre
Association as delegate to attend the P.B.A. meetings regardless

of s»ift not to exceed six (£) days in any calendar year.



. ARTICLE V

GRIEVANCE PROCEDURE

2 <f thisg

A. Tha 3
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cczdur=s is t0 sacur=2, at the
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lowest possible level, an equitable soluticn to the nroblens which
maykarise affecting‘the terms and conditions of emplovment under
this Agreement.

‘B. _Nothing herein shall be construed as limiting the
right of any employee having a grievance to discuss the matter
infermally with any appropriate member of tha Department. |

C. 1. With regard to emplovees, the term "grievance"

P.B.A.‘On béhalf of an individual employee or group of employees,
from the interpretation, applicatidn or violation of policies,
agreements, and administrative decisions affecting then. (With
regard to the Borough, the term "grievance" as used herein means

a complaint Or controversy arising over the interpretation,
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n
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2. With resgcect to enplovee crisvanc2s, nc grievance

may proceed berond Step 1 herein uniess it comstitutss a snzroversy

arlsing cover the interpretation, acolication or alle-ed wislation of
tnhe tarms and conditions ¢f this Agre=ment. -iscutes conza2rnlng

administrative regulation, inccrnorated by re=rence in this Agreement
either expressly or by creration of law, shall not be processed

beyond Step 1 herein.



™

" mezhod for resolving grievances between the parties covered by

D. 'The following constitutes the sole and exclusiVé;
this Agreement, and shall be followed in its entirety unless ady' ,
step 1s walved by mutual ccnsent:

STEP ONEM

The aggrieved or the Association shall insticute action
under the provisions hereof with fifteen (15) calendar days after

the event giving rise to the grievance has occurred, and an earnest

4y
(w1}

affort shall be made to settle the differerces between the aggrieved
amplovee 2nd his Lieutenant or Police Chief fcor the gurpose of
rasolvirg the mazter informally. Failure to act within said f{ifteen
(15) calendar davs shall be deemad to constitute an abandorment of

the grievance.

TEP TWO:

n

If no agreement can be reached orally within five (5)
calendar days of the initial discussiocn with his Lieutenant or
, =he emplowvea or the Association mav present ths
griavance in writing within £ive (5) calendar davs thereaftsr to

the IZolice Chief, or his dasignated representative. The written

n

grievance at this step shall contain the relevant facts and 2
sutmary cf the preceding cral discussion, the applicable section

[}

of-t=a contract violazsd and the ramedy reguested by tha grisvant.

»

ed representa-ive will answsr the

(r

gna

[

Cilice Chief or his des
grievance in writing within ten (10) calendar days of receipt of

the written grievance.



GRIEVANCE PROCEDURE, CONTINUED.
STEP .THREE:
|‘ If the Association wishes to appeal the decision of
the Police Chief, such appeal shall be presented in writing to the

ter. Thais

i

Governlng 3cdy wizhia ten (1J) calandar Zdays toerea
preseﬂtat;on shall include copies of all previous correspondence
1ng to the macter in dispute. The Governing Body shall respond,
in writing, to the grievance within twenty fZO) calendar days of
the submission.
STEP FQOUR:
If the grievance is not settled through Steps Cne, Two
‘ani Three, either party shall have the right tc submit the discute
to arbitration pursuant to the Rules and Regulations c? the Public
Enmplovment éelations Commission. Tha costs for the services of the
_arbitrator shall be korne equally by the Borough and the Association.
Ay other expenses, including, but not limited to the presentation
cf witnesses, shall be paid by the parties incurring same.
E. 1. The parties direct the arhitrator 0o dacide,

as a gralinminary guestion, whatner he has jurisdictiscn to hear and

W

dezid

®

the matter in dispute.

‘ 2. The arbitrator shall be bcund by the provisions
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and Laws of thes State cf New
carsey, ani be rasiricted to the agrzlication ¢ the fac-ts cresented
to nim involved in the grievance. 7The arbitra-sr shéll no* have
the authority to add to, mcdifv, da*ract from cr alterbin any way

the provisions of this Agresrment o

'

any amendm=nt or supplement thereto.

The decision of the arbitrator shall be final and binding

® | . - 10 -



GRIEVANCE PROCEDURE, CONTINUED.

Y

*

F. ‘Upon prlor notice to and authorization of the Police
“Chlef the designated ASSOClathn representatives s‘\all be permitted
as members of the grievance committee to confer with emplovees and
the Borough on spécific grievances in accordance with the grievance
procédure set forth herein during work hours of employees, without

loss of pay, provided the conduct of said business shall not diminish
the effectiveness of the Beachwood Police Department or require the
recall of off-duty emplovees.
G. Thé time limits expressed hersin shall be strictly
adhered to. If any grievance has not been initiated within the time
. limits speciffed, then the grievance shall be deemed to have been
abandcned. If any grievance is not precessed to the rnext succeeding
step in the grievance procedure within thé time limits prescribed
thareunder, then the dispcsition of the grievance at the last preceding
step shall be deemed to be conclusive. If a decision is not rendefed
within the time limits prescribed for decision at any step in the
griavance procedure, then the grievance shall be de=-" 2ad to have been
denied. Nothing herein shall prevent the parties fron mutually
. agrazeing to extend or contract the time limiss groviied Zcr processing
the Trievance at any step in the grievance pracedﬁ:e.
q. In the event the aggrieved elzc<s t3 turs:ie remedies
available through Civil Service, the grievancs sihall be cancelléa

and the matter withdrawn from this zrocedure. I+ i3 agreed between
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the parties that no arbitration hearing shall be held until after

8

the expiration of at least thirty (30) calendar days after the decision

P
P

rendered by the Governing Zody on the grievance. In the event the

~ v — SR
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. . 4 —— - o . .
=23 11s remedies through Civil S2rvize, =ha arhitration

hearing, if any, shﬁll be cancelled and the filing fees and expenses

snourzed thereby shall khe paid ty the grisvans

2 Zn2 Asssciation.

«



.. ARTICLE VI

WORK WEEK

A. The normal work day shall consist of not more than

Y¥]

S.34At 1 3) consecutlve ‘.—;e@:s in a twenty-riour (24) hcour gperiod
except as otherwiseymutually agreed upontby the parties.

B. The normal work week shall consist of forty (40)
hours.

C. A seventy-two (72) hour notice is required for
any charge in shift. Any change in shift with less than the required
seventy-two hour rotice shall be paid at the rate of time and one-half
cr all hours worxsd. This provision may be waved by mutual agreement

hetwz2en the.officer and the Cnief of Police.



ARTICLE VII

OVERTIME

Py

A. Hours worked'ih éxcess of those regularly scheduled
as provided in article VI, Horglﬁeex, shall te deemed overtime and
shall te compensated at one and ore-half the employee's regular
rate or pay.

B. Cvertime will be worked only when necessary, and the
employees are expected to work'necessary overtime. |

c. Overtime work shall be distributed as equitably as
practicable among those who normally do the work.

D. Cvertime shall not be worked during any week in which
an employee is on vécation. except in an emargency withiauthorization
from the Police Chief or Lieutenant, in case of his absence.

E. An employee shall not be paid overtime for hours in
excess of forty (40) hours unless said overtime was authorized by

the Police Chief or Lieutenant.

. Cvertime shall be computed to the nearest ten minutes.
. In the event an employee is called to duty other than

during nis normal assicmment for either municipal cosur®t appearance,
grand jury appearance, or appearance in any court in the State of:

New Jersey, ne shall ve caid overtime at the rate of time and one-half
for ail time worked during such reriod. 1In ro such cacze shall he

be paid for lsss than two (2) hours irrespective of the time worked.



CONTINUED

Y, Riot duty as declared in a police emergency, whether
ough of Beachwood or anywhere else in the state in which

employees shzll be required to participate shall be paid in the
following manner: Ior standby at Police Headguarters and prepared
for actual service, employees shall be paid time and one-half their
regular rate based on actual standby duty time. Employees engaged
in the actual gquelling of a declared riot shall be compensated at
twice their regular rate of pay.

I. The officers called into work the necessary overtime
will be paid not less than three (3) hours irrespective of the time

worked.



. | ARTICLE VIII

| ' ; \ ANNUAL LEAVE
, B
A. Annﬁéliieave with pay shall ke earnsd ar cha rate
Oof one (1) working da}vof leave for each full calendar month of
service during the rdmainier of the calendar vear following the
dacte of appointment; twelve (12) working days leave thereafter
for every yeat up through four (4) years service; sixteen (16)
working days leave after the completion of four (4) vyears and up
through nine (9) years service; twenty-one (21) working déys leave
after the completion of nine (9) years and up through four+een (14)
. 72ars service. Permanent part-time employees shall raceive
2llowance on a prorated basis.
B. Annual leave must be taken during the current calendar
year as such time as permitted or directed by the appointing authority,
,{‘;nless the appointing autrority determines that it cannot kte taken
because’of pressure of work. Anv unused leave mav be carried forward
into the next Succe=ding vear cnly. "
C. Leave with pay must be requested in writing at least
twenty-£four (24) hours in advance.
. D. Employees will, with S&ue considieraticn of the reeds

CIZ the Borough, bhe permisted to take their annial lea-a tines
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duly designacted repres=ntative.



ANNUAL LEAVE

1986

A. ‘mnnusl leave with pay shall be earned at the rato
of one (1) working day of leave for each full calendar month of
service during the remainder of the calendar year following the
date of appoiniment; twelve (12) working days leave thereafter
for every year up through four (4) years service; sixteen (15)
working days leave after the completion of four (4) years and up
throuzh nine (9) years service; twenty-one (21) working days leave
_after the completion of nine (9) years and up through fourteen (14)
years service twenty-three (23) working days leave after the
completion of fourteen.(lh) years through twenty (20) years service;
after twenty (20) vears service twenty-four (24) working days.
Permanent part-time employees shall receive allowance on &
prorated Easis.

B. Annual leave must be taken during the current calendar
year as such time as permitted or directed by the appointing authority,
unless tre appointing authority determines that it cannot be taken
because of pressure of work. Any unused leave may be carried forward
intec the next succceding year only;

C. Leave with pay must be requested in writing at least
twenty-four (24) hours in advance.

D. Employees will, with due consideration of the needs
of the Borough, be permitted to take their annual leave at times
they reguest. Fowever, all annual leave dates must be approved by

the Police Chief of his duly designated representative.

- 16(a) -



The following are recognized as Folidays:

o=

A1l legal Holidays which shall be as follows:
New Year's Day, Martin Luther King Day,
Lincoln's Rirthday, Washington's Birthday,
Good Friday, Easter Sunday, Memorial Day,
July 4tw, Labor Day, Columbus Day, Election Day,
Veteran's Day, Thanksgiving, Thanksgiving Afterglow,
Christmas Eve, Chrictmas Day, and New Year's Eve.
In addition to the above mentioned, any Holiday
the Borough may declare.
B. Employees shall be paid time and one-half their
hourly wage for Chrwstmas, Thanksgiving, Easter, Good Friday,
- Memorial Day, 4th of Tuly, Labor Day, and T\*ew Year's Day if worked.
C. If an employee works a five (5) day week and a
Holiday falls on the sixth (6th) day he is off, he will be paid for
six (6) days.

If an employee works five (5) days and a Foliday is
included he will receive six and one-half (6%) days pay.

If the employee works four (4) days and elects to
take Holiday off, he will be paid for five (5) days.

If an employee is sick on the Holiday he will be
charged with a sick day and one extra day will accrue to vacation
time.

If Holiday occurs during vacation one extra day will
be accrued to vacation. No pay will be given in lieu of Foliday.

D. VPoliday pay will be paid either in 2 lump sum on
December 1st of the year earned, or at the officers option a s?lit

payment on June 1st and December 1lst of the year earned provided he

rotifies the Boro Treasurer thirty (30) days in advance of payment.

- 17 -



ARTICLE X

- | N SICK LEAVE

A. During the first year>of?employment only, full-time
Porlce Cificers shall be encitled to and?accrue cne (1) sick day
per month during theyremainder of the first calerdar vear of emplovment
arzer 1initial appointmen:t. Thereafter, sick lieave shall accrue
on the basis of fifteen (15) days per year per officer, and shall
accumulaté from year to year.
B. Part-time permanent employees shall be entitled to
sick leave as established on a pro-rated basis.
‘ C.” If an employee is absent for reasons that =sntitle
kim to sick leave, his supervisor shall be notifiad promptly at
least two (2) hours prior to the employee's starting time.
D. Failure to so notify his supervisor may be the cause
' of denial of the use of sick leave for that atserce and constitute
case for disciplinary action.
E. Abtsence without notice for five (3) ccnsecutive davs
shnall constitute a resignation under Section 13.12 (resignation) of
the Civil Service Rules.

ave for

b

l. F. An employee who shall be absen= cn sick 1
five (3) or more conse-utive working days shall k2 rezuired to submit

-

azcsotable medical eviiZance subs+tantia

r
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S eave
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1. An emplovee who has been z:Sent o
I3r p2riods totaling ten (10) days in one cale-dar year ccnsisting
of periods of less than five (5) days, shall s:bmit acceptable medical

evidence for any additional sick lesave in that year unless such illness

@



i, kICK TEeVD, CONTINUED

of a chronic or recurring nature requiring recurring absences of one (1)

day or less in which case only one (1) certificate shall be necessary for
a period of six (6) months.

2. The Borough may require pro;f of illness of an
employee on sick leave, whenever such reguirement appears reasonable.
Abuse of sick leave shall be cause for disciplinary action.

G. In case of leave of absence due to exposure to contagious
disease, a certificate from the Department of Health shall be required.

H. The Borough may require an employee who has besn sbsent
because of personal illness, as a condition of his return to duty
+to be examined, at the expense of the Borough, by a physician designated
by t»e appointing authority. Such examination shall establish whether
the empleoyee is capable of performing hies normal duties and that his
return will not jeopardize the health or safety of other employees.

I. Upon the retirement of an employee, the Borough shrall
pay the employee for a1l his accumulated sick leave that he has earned
while he was in the Borough's employment up to a maximum payment of
eleven thousand dollars ($11,000.00) for 1985, to increase to twelve
thousand ($12,000.00) by 1585. The Eorough shall have the option
of purchasing an annuity contract which shall provide the retiring
employée with the option of receiving either a lump sum or two (2)

or three (3) year payout.



ARTICIE XTI

REREAVEMENT LEAVE

4. Ezch emplcyee shall be granted four (4) days leave with
pay in the event of the death of a parent, brotker, sister, grendparent,
grarichild, aunt, uncle, in-law or step-parent per occurence. In the
event the deceased is a spouse or child of the employee; the employee
mey opt to take two (2) additional weeks chargable as sick leave.

B. 1In the event that the funeral occurs outside of the
State of New Jersey, a maximum of three (3) additional deys off
may be granted at the cole discretion of the Police Chief.

C  In the event of a multi-death, a meximum of seven (7)
bereavenent days shall be granted, per occurrence;

™

». Such leave shall be separate and distinct from any
other leave time.
D. All suc* leave shall not be taken until the immediate

supervisor is notified of the instance of bereavement.



LARTICLE XTIT

ADMINISTRATIVE LEAVE

A. All permanent employees shall be granted up to
four (4) days 1eavelwiﬁh pay per year for personal reasons, which
shall not be charged against annual leave or any other leave.

B. Urused administrative leave shall not accumulate
from year to year.

C. Administrative leave is subject to advanced notice
and approval by the officer in chgrge of the Police Chief. _It
is understood trat administrative leave shall not be granted due tc

reguirements of a second Job.



ARTICIE YITT

trAm “rTm AT
VATERNTITY LEAVE

A. Permanent employees in the Borough's service who

gh
shall wave treir workiég test period will be granted leave during
the *time priecr to the expected date of delivery and for one (1)
month after tﬁe.ectual date of delivery on presentation of a
doctor's certificate setting férth the necessity therefore.

B. Earned and accumulzated sick leave and accumulated
vacation leave may be used for maternity leave, but with tkg
employee's own discretion.

C. Maternity leave granted in excess of sick leave
or accurulated vacation leave shall be without pay.

D. A husband shall be permitted to use vacation, personal

davs, or sick time as leave during wife's hospital stay.



ARTICLE X1IV

‘ . MILITARY LEAVE

r of the Yational

A. A permanent employee who is a membe

- T, - a
24 CclTLon=2n s

=

Guard, Naval Reserve Or Navail Milisia, or of & re

b
ty

[

{
i

of any of the armed forces of the United States, and who is required

to undergo annual field training or annual active duzy Lor

Ek,/@: any dzill perticipaeion, shall be granted a leave of

absence with pay for such period as provided by regulation.

-raining,

8. Such leave shall be in addition to ragular vacation

leave, provided the .mployee presents the official notice from his

. commanding officer prg.dr to the effactive date of such l=2ave.

//;? e




ARTICLE XV

INJURY LEAVE

> g o - .- 3 2 LN ERE N - Y . . -
e 2L RT enpioree 1s injured Iuring the performance

of his duty he shall receive Workmen's Compensation in accordance

-

with Workmen's Compancation ITazura-nse Sagulzilons.

3. if an employee is injured during the performance of
his duty he shall be granted an injury leave with full pay for a
period of up to six (6) months.

c. The 3orough, at its option, upon application by the
employee andhceftification by the Borough aroroved physician, may
extend the injury leave period to a maximum of six (6) additional
mbnths. ?he»physician must certify that the employee is'incapable
of performing his duties as a police officer for the period of time
for whizh the extension is requested. The granting of said extension
by the 3orough shall not te unreasonably denied.

D. Suring the period of injury lesave, all temporary

ZizzTilicr mernefits

ors of the Worxmen's

‘J-

couln
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g under the provig
Comrenszzion Act shall e paid over to the Zcrough.
z. Any oIficer out on a job-relatad disability shall

continue to accrue all perefits due (such as nolidars, vacation days,



¥ ARTICLE XVI

LEAVES OF ABSENCE

A. A leave of absence without pay, for cause, may be -
granted in the sole discretion ¢ the Borough.
B. A request for a leave of absence without pay shall
be presented to the Police Chief or Police Li=utenant in writing.
c. A leave of absence shall not exceed six (6) months.

It may be renewed not more than one (1) time for an additional
period not to excead six (6) months.

D. An employee who fails to report for work the first
work day aftef the expiration of his leave cI apsence without pay
shall be considered to have quit._

E. An employee may be required to submit to a physical
examination by the Borough Physician at the expense of the munici-

pality before returning from a leave of absence.
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ARTICLE JVIT

WAGES

*
L. Tffective Januaery 1, 1983, the szlary of all employees

shall be as follows:

n -

Claseific

¢
iy

tion E~ount

rolice Cfficer:'
1. First Year | £14,440.00

2. Tirst Year (after corpletion:
cf training at the Police

Acadeny) | 15,284.00
3, Second Year ~19,079.00
4., Twhird Yeer _ 20,906.0C
5. Fourth Year : - 23,300.00
Police Sergeant ' 24,662.00 .
Folice Lieutenent ' 2€,662.00

B, Detectives shall be‘compensated in the category of
their ectuel renk with the eppropriate yeafs of service and shzll
. receive in addition thereto the sum of five hundred (§500.00) dollers
per year. | |

C. Shift Commanders shall be compénsated at the rate cf
two hﬁndred (£200.00) dollars per year, prorated and payable at the
end of the calendar year. ‘

D. The Police Chief, with the approval of the governing
body, mey place new employees on the classification scale as they Ceenm
in t?é Yest interest of the community with credit being given for
prior service.

E. Police Officers hired prior to July 1st shall be moved
to thre next succeeding classificaf;on as of the first of Jenuary threy

reach. Officers zppointed ac of July 1lst of thereafter skall be moved



ARTICLE ¥VII

VAGES

A. Tffective January 1, 18806, the salary of a2ll employees
sha2ll be as follows:

Classification : Amount

Police Cfficer
1. First Year 814,LL0.00

2. First Year (efter completion
of training &t the Police

Acadenry) 15,284.00

3. Second Year 20,579.00
4, Third fear 22,50€.00
5. Fourth Year 25,000.C0
Police‘Sefgeant - 26,362,00
Poclice Lieutenant 28,362.00

B. Detectives shall be compensated in the category of
treir actual rank with the apprcpriate years of service and shall
receive in addition thereto the sum of five hundred (3500.00)'d011ars
per year.

C. ShiftACommanders shall be compensated at the rate of
two hundred ($2OD.OO) dollars per year, prorated and payable at the
end of the calendar year.

D. The Police Chief, with the approval of the governing
body, may place new employees on fhe classification scale as they deem
in the best interesf of the community with credit being given for
prior service;

E. Police Officers hirsd prior to July 1lst shall be moved
to the next succeeding classification as of the first January 1st tfey
reach. .Offiéers appointed as of July lst or thereafter shall be moved

i i i 3 Jax 1st reachec
+o the next succeeding classification as of tre secona Jgnugry 1st rea



.. o ARTICLE XVIII

LONGEVITY

A. Longevity pay shall be issued in a lump sum on

e Ay
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AN e I % —~ . E % * -
~tapr l3%, oy ceparat2 shscdg, O all

o

Tne ariod near=st

L]
[y

¥

k¢
§as

el

ermarent employeas with more than three (3) years continuous full-
~ime service as per his wage classificatiorn anld Ttz 23 upcn the
date of his full-time appointment. i

B. longevity shall be paid according to the following
schedule:
1. Three (3) years plus one (1) day of continuous

service through seven (7) years of continuous service - 2% of

9]

annual tase salary.

2. Seven (7) years plus one (1) day of continuous
service through eleven (11) years of continuous service - 33%
of annual base salary. |

3; Eleven (il) years plus one (1) day of continuous
service throuzh fifteen (15) years of continuous service - 5%
oF annual tass salary. |

L. Fifzeen (15) years plus one (1) day of continuous

service througn nineteen years of continucus service - £3%

N e

~7 anrual tase salary.

5. mwenty (20) years plus ore (1) day of continuous
gervice and eacn ear ~rnareafter of contiruous servize - £5
c? anrual tase salary.
c. Arny employee retiring during the course'of'the

vear shall receilve longevity prorated on a monthly tasis. The same

rrocedure shall te followed in the event of an ersloyee's death.




ARTICLE XIX

> HOSPITALIZATION AND MEDICAL INSURANCE

A. The BorOugh'éﬁall maintaih, at no cost to the employee,

W
@

hospitalization and major medical coverage prcvided by Blue Cross and

s

Inial o oand whe - -2l Insurance Ceomzany for zmplovses and

- N N ¥
= -

L

1., I N 3 - 3 bo tm e T
- -

[t

their dependents.

2. CCvarige 3ha2ll include, but not he limited tc:
l. Hospital room and board and miscellanecus costs.
2. Outpatient benefits.
3. Laboratory fees, diagnostic expenses and therapy
treatments,
. 4. Materrity costs.
5. Surgical costs.
€. Ridger "J" coverage.
7. Major-Medical covefage.
;. C. Specific details are contained in the master policies

and contracts on file in the office of the Borough Clerk.

D. For each officer who remains in the employment of the
2roagh Isr a Iull year, o2 Borcugh sﬁall Tmaxe payments of insurance
miums ¢ lifa insurance to provide life insurance coverase for a

. Zull twalve (12) month period at an amount three (3) times the annual

salzry cf said erployea with the Borough pay:ing fif-y (50%) cercent of

the Dramium cnarzad Zor suich coverage.
Z. The Bercuesh will also provide what is commonly known as
false arrsst insurance wizh punitive damage cocverage and separate

crincipal coverage at no cost to the employee.

’. | | - 29 -



PATPITALIZATION AND VEDICAT, INSURANCE, CONTINUED

F. The Borough shall participate with the Association

i a Dental Insurance program according to the following schedule:

1. During the life of this ﬁgreement, The Borough
‘agrees to pay Thirty-five dollars ($35.00) per month per employee
towards a 70/30 Family Dental Insurance programn.

2. Any insurance premium in excess of the maximun
au**orized Borough expenditure shall be deducted as a payroll
witrholding from the employee's payroll.

G. The Boro shall maintain at no cost to the former

employee a2ll coverage provided in Section A of this article, should

the employee be terminated due to a job related disability.

- 30 -



ARTICLE ¥X

UNTFORMS
A, Tre Borough shéll supply police uniforms and all
accessories to new police officers.

R, Commencing January 1, 1985, all employees shall
recieve & clotring allowance in the amound of five hundred seventy-
five'dollars ($575.00) and a uniform maintenance allowance of fifty
dollars (£50.00).

C. Commencing January 1, 1986, all employees shall
receive a clothing allowance in the amount of six hundred seventv-
five dollars ($475.00) and a uniform maintenance allowance of fifty

dollars ($50

- 31 -



ARTICLE XXI

EDUCATION

A. The Borough agrees to pay each emplovee of the Police
Department, in addition to his annual salary, an educatiocnal incentive

based upon the folldwing table:

Associates DEgree —m-emcmm o m e $600.00
Bachelors DegGree weeeem oo e e $800.00
Masters Degree =—-—-—-~-mmceec el e i nenn $900.00

B. Additional compensation for advanced educational
‘ degrees shall v'be paid upon the conference of such degree and
subsequent annual compensation shall be made on the pay date nearest
June lst of the next and subsequent calendar years.
;. ‘ C. For all employees covered by this Agreement, the
Borough will pay the costs of tuition and reguired textbooks for

courses taken in a college approved course leading to a job related

T

egrae.
D. Reimbursement for tuition shzil te mads by the Borough
‘ to the emplovee after the emplovee has furnished tha2 Borougn with proof

trat he has satisfactorily completed the aprroved ccurse of study.



ARTICLE XXII

SUSPENSION

A. It is agreed between the Borough and the Associaticn
that'if an officer 1s suspended for any acticn other than disciplinary
violation, he shall continue to receive pay and cerform those duties
as prescribed by the Police Chief:until such time as there is disvosition

of the matter.
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ARTICLE XXIII

BULLETIN BOARD

I
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11 provide a bulletin hecare

conspicuous lccation in the Police Headquarters for the use of the

Association in posting notices concerning Associaticn bu

i1ness

s

and activities.



ARTICLE XXIV

PERSONNEL FILES

A. Upon pricr request ard authcrization by +he Police
Chief or Police Lieutenant, employees shall have the right to
inspect and review their individual personnel file.

B. The Borough recognizes and agrees to permit said
review and examination at reasonable times.-

C. Employees shall have the right to define, explain or
object in writing to anything found in their individual perscnnel

file. This resroanse shall become a rart of the employees' indiwvidual

personnel file.

N

D. The employee will receive cccies of any written

reprimands, performance evaluations or work commentaries placed

’.in the emplcyee"s file. The employee's signature signifying

xnowledge of these documents may be required at the discretion

of the Police Chief or Police .Lieutenant.



ARTICLE XXV

MUTUAL COOPERATION PLEDGE

A. It is recognized that the need for continued and
uninterrupted opercation oI the Borough's Departments and agencies
is of paramount importance to the citizens of the community,»and
that there should be no interference with such operation.

B. The Association covenants and agrees that during
the term of this Agreement neither the Association nor any percson

'. acting 1in its behalf will cause, authorize, or support, nor will
ary cf its members take part in, any strike (i.e., the concerted
failure to report for duty, or willful absence of an employee from
his positio;, or stoppage of work or abstinence in whole or in part,
, .from the full, faithful and proper performance of the emplovee's
’ daties of employment), work stoppage, slowdown, walkout or othar
J23 action against the Borough.

C. The Assccilaticn agrees that i: will make evary
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2ble effort to frevent its members from oarti

H
)
’ +
"
fu
.
po
o]
Ul
b
3
fu
8]
~

.' striks, work stoppage, slowdown or other activitw
D. In the event cf a strike, slcwiown, wzalkout cr job
aczion, participation in any such activity by 2 ramier of the

fation shall encitls the Borcugh to take aprrogpriate disciplinary

»

e
)
{in

J
0
rt

action irncluding the possibility of discharge in accoridance with
applicable law.

E. Nothing contained in this Agre-ment snall be construed
to limit or restrict the Borough in its right o seeX and cbtain such
judicial relief as it may be entitled to have in law or in eguity for
injunction or damages, or both, in the event cf such breach bg the

Association or its members. . Co -



. : ARTICLE XXVI

NON-DISCRIMINATION

A. ,The Borough and the Association agree that there
shall e no discrimination against any employee because of race,
creed, color, religion, six, national origin, or political affiliation.
B. The Borough and the Association agree that all
Police Officers covered under this Agreement have the right without
fear of penalty or reprisal to form, ioin, and assist any employee
.:ganizati:m or éo refrain from any such activity. There shall be
no discrimination by the Borough or the Association against any
employse because of the employee's membership or non-membership or

,8tivity or* ncn-activity in the Association.




ARTICLE XXVII

+ SEPARABILITY AND SAVINGS

A. If any provisibn of this Agreement is held to
ze invalid by operaticn oL liaw by any Jourt or other cril
competent jurisdictiqn, then such provision and application shall
he deemed‘inopera:ive; however, all other provisions contained

herein shall continue in force and effect and shall not be affected

thereby.



’ ARTICLE ¥YVITT

DURATION

A. This Agreement shall be in full force and effect

as of January 1, 1985, and shall remain in effect to and including
December 31, 13886, without any reopening date. It is understood

that if the Association seeks a successor Agreement commencing from
January 1, 1¢87, that this Agreement shall remain in full force until
said Agreement has been rsached. This Agreement shall continue in
full force and effect from year to year thereafter, unless one party
or-the other gives notice, in writing, no sooner ther one hundred fifts
150) nor no later than ninety (S0) days prior to the expiration of

this Agresment of a desire to change, modify or terminate this
&

Agreement.
N WITNESS WWERECF, the parties have hereunto set
their hands and seals this /3¥£) day of F%ﬁx&uaﬂfi , 1985,
. g’i

FOR THE ASSOCIATION

4 :
N




